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. APPROVE THE EXERCISING OF THE OPTION TO RENEW THE AGREEMENT WITH NEW LEADERS
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¢ Manage the recruitment and admissions process (develop admissions criteria, admissions material,
and review process for all candidates).
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success of thelr schools and their capac:ty to be an effectlve mentor.

' ! i. ‘ "" . g ri M ‘r (s

>
A

commitment and potential to be effective mentors for the Program.
~» Involve mentor principals, where possible, in the process of selecting candidates for the Program.

ez




04-0623-PR21 3
OUTCOMES The outcome of thls Program IS to |dent|fy and train candidates to be placed within the

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and conditions in the
written renewal agreement. Authorize the President and Secretary to execute the renewal agreement.
Authorize the Chief Education Officer to execute all ancillary documents required to administer or
effectuate this agreement.

AFFIRMATIVE ACTION: Pursuant to section 3.7 of the revised remedial plan for Minority and Women

Business Enterprise Contract Participation (MAVBE Plan) this contract is exempt from review because the
contract is a unique transaction (internship).
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FINANCIAL Charge to Cltyw1de General Educatlon Services $ 800,000 FY 05




