FINAL 04-0623-RU1 June 23, 2004

AMEND BOARD RULES 4-8, 4-22, 4-23 AND 4-28

The General Counsel recommends amending the following Board Rules:

4-8 Days of Sick Leave With Pay.

Temporarily Assigned Teaching Positions.
4-23  Re-Employment of Fermer Retired Teachers.
4-28  Teachers’ Salaries - Adjustment of.
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Ruth M. Moscovitch
General Counsel
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practitioner of such employee’s faith, shall be required as a basis of pay during such leave. In any
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selection of a teacher for an available position is not complete until the principal receives the written
communication from the Department of Human Resources approving the recommendation. Immediately
following approval of a principal's recommendation, the Department of Human Resources shall take all
actions pacassarsdn §t2fh tha splected taacher, ¢ tendapcaspnter (Amended {J3-24-R2 N7-31-91
- y

10-25-95; Rescinded & New Rule 10/25/00, Amended 06/23/04.)
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Sec. 4-23. Re-Emponment of Former Retired Teachers. A former teacher in the public schools of
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as a regular teacher while receiving an annuity from said Public School Teachers’ Pension and
Retirement Fund, except: 1.) A retired teacher may be re-employed on a temporary and non-annual
basis in critical needs areas as defined by the Board’s residency policy consistent with 40 ILCS 5/17-149;

and 2.) A retired teacher may be re-employed to teach in subject shortage areas in accordance with 40
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from-an-eligibility-ist shall be placed at the first steb and appropriate lane of the salary schedule from the
date of such appointment, unless eligible for salary adjustment as provided herein. (Amended 07-31-91;
06-23-04)

(a) Definitions. The word “step” as used in this section means the vertical position upon the salary
schedule at which a teacher is placed, based upon years of service of such teacher as determined by the
Board. The word “lane” means the horizontal position upon the salary schedule at which a teacher is
placed, based upon the training and education of such teacher “Certified professional” as used in this
section means a non-teacher certificated employee licensed or professionally certified in the following
fields: occupational therapy, physical therapy, orientation mobility specialty, and audiology.

(b) Lane Placement. With the exception of vocational certificated teachers who fully meet the
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requires 30 semester hours of approved graduate credit in the area of special education for teachers
assigned to special education classes or a master's degree for all other teachers. Termination of service
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Vocational certificated teachers who fully meet the requirements of the Department of Vocational and
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iv. A teacher-librarian shall be allowed credit for full-time service and experience as a teacher-librarian in
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(e) Claims for Outside Service Credit. A claim for salary adjustment based upon service and experience
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authorized official of the school system or agency designating the grade of work or subject taught. Salary
adjustment for outside service shall be made only once for any teacher and shall be effective from the
date of initial placement as a full-time-basis-substitute probationary or temporarily assigned teacher who
holds a State of lllinois initial or standard certificate er-a-State-of-HinoisTransitionalBilingual-Gertificate,

provided that proper claim and documentary proof are on file with the Department of Human Resources,
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