05-1026-PR11 October 26, 2005

AMEND BOARD REPORT 05-0727-PR22
APPROVE RATIFY EXERCISING THE OPTION TO RENEW THE AGREEMENT
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THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve Ratify exercising the option to renew the agreement with ASCL to provide consuiting
services to the Department of Education To Careers at a cost for the option period not to exceed

$125,000. A written document exercising this optlon is currently belng negotlated No payment
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of the written document. The authorlty granted hereln shall automatlcally rescmd in W|th|n 90

below.

Thiec Raard Renort ie heina amended to correct the start date of the renewal term in order that the
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program in February 2006 and June 2006. ASCL will also develop a tracking tool to gather and
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will be gathered at 12 career academies and 12 general high schools.
OUTCOMES Through the Career Readiness Soft Skills Development program, teachers will
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Students will experience how these skills impact their lives through interactive role playing and
video enactments. At the end of the program, students will be equipped with the soft skills
necessary to be successful in their lives beyond high school.

COMPENSATION: Consultant shall be paid as follows: monthly payments based on invoices not
to exceed a total of $125,000, with no payments being due for the period July 1, 2005 to July 31,
2005.

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and
conditions in the written option document. Authorize the President and Secretary to execute the
option document. Authorize Officer of Education To Careers to execute all ancillary documents
required to administer or effectuate this option agreement.

AFFIRMATIVE ACTION: The M/WBE goals for this contract include: 35% total MBE, 22% total
African American, 10% total Hispanic, 2% total Asian and 5% total WBE.

However, the Waiver Review Committee recommends that a full waiver of the M/WBE

participation goals for this contract as required by the Revised Remedial Plan be granted
because the contract scope is not further divisible.
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Approved for Consideration: Approved:
Heather A. Obora i Arne Duncan

Chief Purchasing Officer Chief Executive Officer

Within Appropriation:

ohn Maiorca
Chief Financial Officer

Approved as to legal form:

Patrick J. Rocks '
General Counsel





