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RENAME POLICY DRUG AND ALCOHOL FREE WORKPLACE POLICY
THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Board adept-a-rew amend the Board's Policy on Substance Abuse by Employees and rename it
the “Drug and Alcohol Free Workplace Policy.”

PURPOSE: To implement the requirements of Board Rule 4-80 4-4(h) Drug and Alcohol Free Workplace
and to align Policy with the Drug Free Workplace Act and existing Board practices.

POLICY TEXT:

. Policy Statement: All employees of the Board of Education of the City of Chicago are hereby
notified that the unlawful manufacture, distribution, possession, consumption or use of drugs or
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prohlblted and an employee’s presence on Board of Education propertv or premlses or any site o
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misuse of leqally obtainable drugs that have not been leqally obtained, or which are not being used
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lication for Board employment shall be given a copy of the Drug Free Work Place Statement
tthe time of they are assigned to perform services under a state or federal grant.

B. 2. Employees Convicted of Criminal Drug Violations. Any employee of the Board of Education who
is convicted of a criminal drug violation must report such conviction to the Chief of Human
Resources within five (5) days of the conviction in accordance with Board Rule 4-4(c). Conviction
for a violation of a criminal drug vielation statute means a finding of guilt—a—no—semest—plea ora

Quilty plea and |mposmon of sentence (other than a disposition of supervision, withholding of
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