FINAL 08-0924-PR18 September 24, 2008

APPROVE EXERCISING THE SECOND OPTION TO RENEW THE AGREEMENT WITH MERCY
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THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the second option to renew the agreement with Mercy Hospital and Medical Center to
provide Occupational Health Services to the Department of Human Resources at a cost for the option
period not to exceed $120,000.00. A written document exercising this option is currently being negotiated.
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document. The authority granted herein shall automatically rescind in the event a written document is not
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Bloodborne Pathogens Standards and the lilinois Rehabilitation Act (Worker's Compensation).
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Pathogens Standard.
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6. Consultant will also continue to provide the following services for those employees subject to
fitness-for-duty testing under Board Rule 4-13:
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b) Licensed professional medical personnel to testify at CPS hearings and arbitrations.
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LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:
Charge to the Department of Human Resources: $120,000.00 Fiscal Year: 2009
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11070-115-54125-264502-00000-2009 $120,000.00
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Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
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necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
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