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ADOPT A NEW POLICY ON MAGNET AND SELECTIVE
ENROLLMENT SCHOOLS AND PROGRAMS FOR THE 2011-2012 SCHOOL YEAR
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PURPOSE: The purpose of this policy is to provide a comprehensive framework for enrollment in and the
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recommendations to the CEO regarding the continuation or adjustment of any of the District's magnet
!
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status for the school is subject to approval by the CEQ.
. SELECTION CRITERIA

1. Socio-Economic (SES) Diversity Goals — The Board is committed to ensuring quality
educational opportunities for all students in the City of Chicago and to preserving, to the extent permitted
by law, the diversity achieved by the District prior to the termination of the consent decree in the federal
lawsuit captioned, U.S. v. Board of Education of the City of Chicago (80 C 5124)(N.D. IL). The Board is
aware of the significant educational challenges facina students who live in povertv and/or attend schools
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and Transfer Policy. Applicants who live outside the attendance boundary shall submit an
application in accordance with the Options for Knowledge publication. Where there are more
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select students through computerized lotteries in accordance with Section I11.5. of this Policy and
the CEQO’s admissions guidelines. Lotteries for admissions to magnet cluster schools and magnet
schools with attendance boundaries will not utilize SES tier criteria; rather citywide general
lotteries will be conducted in accordance with the CEO’s admission guidelines. Every student
that enrolls from outside the attendance boundary shall have an application on file with the Office
of Academic Enhancement.

c. Se/ect/ve Enrollment Elementary Schools and Programs (SEES) - Students are selected for
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5. Computerized Lottery Selections - Where there are more applicants to an elementary magnet
school, magnet cluster school or magnet high school or program than there are spaces available,

i I‘Wnﬂ‘-’ sl lettosien uilleoalr -t sonlic—wte :-_'H’ES_BP-A eoibl b o ACA. o diemioe s o il oo
g !
i -

b

&7 QU SRR Uy




6. Chicago Residency - Enrollment in any CPS magnet school, magnet cluster school, magnet
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in attending another magnet or selective enrollment school or program, the student must apply through
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selective enrollment school or program, if he/she wishes to return to that school or program, he/she must
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enrolled in a magnet or selective enroliment school or program are also subject to the transfer provisions
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VL. AUTHORIZATION TO FORMULATE AND MODIFY GUIDELINES

TheCEN is authnrizen o formulate _aAod issue aninplings «as

administer applications for enrollment in magnet and selective enrollment schools and programs. The
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VIL. REVIEW OF POLICY AND RECOMMENDATIONS

On or before June 1, 2011, the CEO shall re-convene the Blue Ribbon Commission or an alternative
forum for public discussion of the results of the 2011-2012 selection process and make recommendations
for adoption of a policy for future school years.
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Reviewed for Consideration:

Abigayil Joseph
Officer of Academic Enhancement

ted:

Diand Ferguson
ef Financial Officer

Respectfully Submitted:
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Ron Huberman
Chief Executive Officer

Apnproved as to Leaal Form:

Patrick J. Rocks
General Counsel






