11-0427-EX9
April 27, 2011

AMEND BOARD REPORT 10-1215-EX2
RATIFY EXERCISING THE OPTION TO RENEW THE AGREEMENT WITH THE ACADEMY FOR
URBAN SCHOOL LEADERSHIP TO RECRUIT CANDIDATES INTO A TEACHER RESIDENCY
PROGRAM AND PROVIDE PROFESSIONAL DEVELOPMENT SERVICES (DODGE RENAISSANCE
ACADEMY, THE CHICAGO ACADEMY, TARKINGTON SCHOOL OF EXCELLENCE, NATIONAL
TEACHERS ACADEMY, CHICAGO ACADEMY HIGH SCHOOL, COLLINS ACADEMY HIGH SCHOOL,

ORR ACADEMY HIGH SCHOOL, ERIC SOLORIO-ACADEMY HIGH SCHOOL)
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THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:
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development services to the Office of Autonomous Management and Performance Schools and the Office

of Human Capital at the following schools: Dodge Renaissance Academy (“Dodge”), The Chicago
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remaining.

SCOPE OF SERVICES: AUSL, in partnership with leadership teams of Dodge, TCA, NTA, Tarkington,
CAHS, Collins, and Orr—and-Selerie will establish dual mission teacher training schools to train and
develop teacher residents working towards a Master of Arts in Teaching degree. Teacher residents will
complete a year-long residency at each of the following schools: Dodge, TCA, NTA, Tarkington, CAHS,
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provide approximately 500 hours each of assistance to the classrooms of the participating schools 4 days
per week in exchange for a stipend paid by AUSL. AUSL will also provide school management consulting
services, which includes support in personnel selection, curriculum decisions, budget allocations and
other aspects of hlgh quallty school management to the principals of Dodge TCA NTA Tarkmgton
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