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December 17, 2014
REMOVE AND REPLACE THE PRINCIPAL OF
EDWARD JENNER ELEMENTARY ACADEMY OF THE ARTS
AND TERMINATE THE PRINCIPAL’S CONTRACT
THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the prmmpal of Edward Jenner Elementary Academy of the Arts (“Jenner”), Berlinder Fry, be
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DESCRIPTION:

L Legal Framework
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authority to place schools on probation to correct deficiencies in their academic performance (105 ILCS
5/34 8.3). The lilinois School Code further grants the Board of Education of the City of Chicago (‘Board”)
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1. Chief Executive Officer’'s Recommendation

The CEO has reviewed the Hearing Officer's report and hereby recommends that Berlinder Fry be
removed and replaced as the principal of Jenner effective on December 17, 2014. The CEO further
recommends that Fry’s Uniform Principal’'s Performance Contract, with a term beginning July 1, 2011, and
ending on June 30, 2015, be terminated on December 17, 2014. These recommendations are based
upon the following factors:
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B. For six years Jenner has been a Level 3 school. In the 2007-2008 school year, Jenner received
35.7% of avallable points pursuant to the Board’s Performance Policy. In the 2008-2009 school
year, it received 26.2% of available points. In the 2009-2010 school year it received 21.4% of
available points. In the 2010-2011 school year, it received 45.2% of available points. In the 2011-
2012 school year, it received 38.1% of available points. In the 2012-2013 school year, it received
21.4% of available points.
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If the Board adopts the CEQO’s recommendation fo remove the Jenner principal, the following actions will
occur:

pleasure of the CEO;

2. The LSC shall have no authority to select a new four-year contract principal until Jenner makes
sufficient academic progress to be removed from probation; and

‘3. The Uniform Principal’s Performance Contract of Berlinder Fry will be terminated “effective’
December 17, 2014.

LSC REVIEW: LSC approval is not applicable to this report.
FINANCIAL: The interim principal position will be filled at a cost within current budget appropriations.

PERSONNEL IMPLICATIONS: An Interim Principal will be selected, who will serve at the pleasure of the
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