19-0522-PO1

May 22, 2019

RESCIND BOARD REPORT 16-0525-PO1
COMPREHENSIVE NON-DISCRIMINATION, TITLE IX AND SEXUAL HARASSMENT POLICY
AND ADOPT NEW COMPREHENSIVE NON-DISCRIMINATION,
HARASSMENT, AND RETALIATION POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board rescind Board Report 16-0525-PO1 Comprehensive Non-Disctimination Title IX and
Sexual Harassment Policy and adopt a new Comprehensive Non-Discnmination, Harassment, and
Retaliation Policy effective September 3, 2019

I. PURPOSE

The Board is committed to providing a safe and secure working and learning environment free
from Discrimination, Harassment, and Retaliation, as these terms are defined in Section Il in this
Policy, In any program or activity it conducts This Policy establishes procedures for the reporting,
investigating and resolving complaints of Discrimination, Harassment and/or Retaliation
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Act Policy (Click Here)

. GENERAL PROVISIONS
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E. Limitations: Nothing in this Policy I1s intended nor shall be construed to create a private

nght of action against the Board or any of its employees Furthermore, no part of this
Policy shall be construed to create contractual or other rights or expectations Nothing
herein 1s Intended to affect the nght of any person to file a charge or complaint of
Discrimination, Harassment and/or Retaliation with any agency with jurisdiction over such
charge or complaint

lil. DEFINITIONS

A. Discrimination: Unjust or prejudicial treatment, including harassment and sexual
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more of the Protected Categories, as defined below in Section IlI-C

person’s real or implled membership 1n one or more of the Protected Categories, as
defined below in Section [lI-C Unwelcome conduct may include, but 1s not hmited to,
bullying, intimidation, offensive jokes, slurs, epithets or name calling, assaults or threats,
touching, ndicule or mockery, insulis or put-downs, offensive objects or pictures,
messages sent via email, text or social media, sexual advances, requests for sexual
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IV. PROCEDURES

A. For inquinies or complaints related to student-to-student Sexual Misconduct, Harassment
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conditions), please refer to the Office of Student Protections & Title IX (OSP) Procedure
Manual and additional information, including the contact information for the Board’s Title
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also refer to OSP Procedure Manual



19-0522-PO1
5 Any Covered Individual to intentionally bring allegations in bad faith, and which
the OSP, OIG, EOCO, or ODLSS finds to be false
B. Discipline:

1 Employees who violate this Policy are subject to disciplinary action
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Student Code of Conduct, which may be occasionally amended
3 Contractors, consultants or vendors who violate this Policy are subject to
remedies of law or remedies pursuant to their contract
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LEGAL REFERENCES: 20 US C §1681etseq,29U S C §764,29U S C §621 etseq,29 U S C §206 et
seq,42USC §1981, 42 US C §2000a et seq, 42 US C §2000d et seq, 42 U S C §2000e et seq, 42
US C §12101 et seq, 775 ILCS 5/7A-102, Chicagoe Mun Code § 2-160-020 (1990)

Approved for Consideration: Respectfully Submitted:
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Chief Education Officer
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@6@6 ackson
hicf Exécutive Officer

Approved for Consid lon:

amie Pratt
Title IX Officer

Approved as to



